WISCONSIN LEGISLATIVE SUMMARY
2010 Legislative Session

The Wisconsin legislature adjourned on April 22. All bills that were not approved prior to
adjournment are now dead and the legislature will not reconvene until January of 2011.

Global Warming Bill - SB 450 & AB 649 did not pass. They would have incorporated
the recommendations of the Governor’s Task Force on Greenhouse Gas Emissions.
The WMCA and numerous other business organizations opposed this legislation
because of its impact on energy costs in this state. Of particular concern to the WMCA
were the recommendations in the transportation area, dealing with:

e California Car Emissions Standards
e Low Carbon Fuel Standard
e Carbon-audited transportation investment

Statewide Idling Restrictions — Even though the WMCA and numerous other
organizations that were part of the Clean Diesel Coalition supported a measure that
would have reduced idling in a responsible and realistic manner, the measure failed
because it was included in the Global Warming bill that was not approved.

Motor Carrier Liability — The WMCA supported legislation, AB 736, did not pass. The
bill would have prohibited any provision of a motor carrier transportation contract from
indemnifying or holding harmless from any liability for loss or damage resulting from the
negligence or intentional acts or omissions of the promisee.

“It's Only One Accident” — AB 21 would have prohibited a person engaged in the
business of operating a vehicle for the conveyance of passengers for hire, from
discharging from employment an individual solely on the basis of the operator having
been involved in a single motor vehicle accident. The WMCA strongly opposed this bill
and fortunately it did not pass.

Employer Notification Program — AB 32 was approved by the legislature and signed
by the Governor. This bill will expand the voluntary Employer Notification program at the
Department of Transportation to include drivers that do not operate “commercial motor
vehicles”. The WMCA supported this legislation. Because our members also employ
drivers that operate vehicles that are less than 26,000 pounds and not defined as
commercial motor vehicles.

Tow Truck Lien Legislation — This legislation was signed into law and will modify the
statutes relative to towing and storage liens. This legislation is very important to
Wisconsin’s towing and recovery industry because Wisconsin statute 779.715 is often
the only way operator’s may legally dispose of wrecked, disabled and abandoned motor
vehicles and receive at least some compensation for the service of recovering, towing
and storing those vehicles.

Mandated School Conferences & Activities Leave — SB 86 would have created an
additional leave entitlement of up to 16 hours of school conference and activities leave in
a 12-month period for employees who work for an employer with over 50 employees.
The WMCA opposed this bill and it did not pass.




Civil Justice (Tort Reform) Bills — The WMCA is a member of the Wisconsin Civil
Justice Council, an organization consisting of business organizations that have banded
together to oppose the expansion of liability advocated by the trial lawyers in this state.
The WMCA opposed the following bills that did not pass and are now dead:

e Civil Cause of Action for Gender Related Violence - SB 337 & AB 480
would have created a civil cause of action for a person who suffers physical,
emotional, or economic harm as a result of a gender based act. A gender
based act is committed, at least in part, on the basis of the victim’s gender or
a physical intrusion that is sexual in nature and under coercive conditions.

e Prohibiting Credit Histories for Employment Purposes — SB 275 & AB
367 would have prohibited employment discrimination based credit history.
The bill would have allowed an applicant to sue an employer that violates the
law to seek punitive and compensatory damages of up to $300,000, including
actual damages, court costs, and attorney fees.

e Workplace Bullying - AB 894 would have provided a private cause of action
for workplace bullying. It would allow an employee to file a lawsuit outside of
worker's compensation if that person is allegedly subjected to an abusive
work environment. The bill allows the employee to sue either the employer, or
the co-employee, whichever is causing the "abusive work environment."

o Medical Records and Medical Exams - SB 628/AB 815 would have
substantially limited a defendant’s attorney from determining whether a
plaintiff's injuries were the actual result of the accident caused by the
defendant. The bill would have limited the amount of medical examinations a
defendant could perform on the plaintiff.

e False Claims - SB 447/AB 792 would have allowed private parties to file
lawsuits on behalf of the state alleging that a person knowingly presented a
false claim. The private party bringing the lawsuit is eligible to receive 15 to
25 percent of the amount recovered, thus providing plaintiffs’ attorneys an
incentive to bring more lawsuits.

Crane Operator Certification - SB 665/AB 928 would have established certification
requirements for crane and heavy equipment operators. The WMCA opposed this bill
and it did not pass.

Mandatory Meetings — SB 585 was approved by the legislature and the Governor. The
bill prohibits discrimination against an employee who declines to attend an employer-
sponsored meeting or to participate in any communication with the employer, the
primary purpose of which is to communicate opinions about religious or political matters.
This would include “constituent groups” which would include a civic association,
community group, social group, fraternal society, or labor organization. The WMCA
opposed this bill and has joined with other business groups to challenge the legality of
the statute.
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